Stupski ()

STUPSKI FOUNDATION IS RECRUITING FOR A NUMBER OF KEY POSITIONS THROUGH A UNIQUE
HUMAN RESOURCES COLLABORATIVE

The Stupski Foundation, in concert with a portfolio of partners, is launching a new ambitious design, research
and development effort to ensure that all children — especially children of color, children from low-income
families, and English-language learners — graduate ready for college, career and life. The foundation, in
partnership, will convene some of the nation’s leading K-12 practitioners, researchers and entrepreneurs to
define and develop the critical content for seven components of a learning system focused on college and
career readiness for all students, including:

1. Student, teacher, school and district outcome measures that provide, in real time, the metrics
essential to quick correction cycles at the classroom, school and system levels.

2. Diagnostic tools that assess the effectiveness of the system’s (state, district, school) policies,
processes, practices and procedures.

3. PK-12 student performance indicators in literacy, mathematics and science; adaptive assessments;
effective instructional practices; and student supports.

4. Leadership and human capital strategies at the school, district and state levels.

The foundation will also launch an Innovation Fund to spur the development of new products and services
within each of these areas, and a Learning Community to share our lessons with the broader field. For
further information, please review our Strategy and Program Overview at
http://www.stupski.org/documents/Stupski_Strategy_Program_July08.pdf

This new strategy entails a significant expansion of the foundation and has resulted in a number of new
positions. To effectively grow our staff, we have assembled a unique “Human Resources Collaborative” that
brings together leaders from four executive search firms to help us reach our ambitious goals in a highly
collaborative manner. Formal recruitment efforts for these positions are getting underway. We would be
grateful for any referrals of potential candidates. Below are the open positions and the executive search
partner retained to conduct the search. Please feel free to refer candidates directly to the search partner
below.

Positions: For more information contact:

Chief Communications and Policy Officer Martha Montag Brown, Martha Montag Brown & Associates
www.marthamontagbrown.com
Martha@marthamontagbrown.com
818.790.8873

Jenny Crowe-Innes, Crowe-Innes & Associates
WWW.croweinnes.com

jenny@croweinnes.com

415.435.6211

Sr. Program Officer Chuck Pappalardo, Trilogy Venture Search
(for national design collaborative — www.trilogysearch.com
2 positions) chuckp@trilogysearch.com

650.685.2600

Director of Organizational Learning Donna Davidson, Bridgestar
www.bridgestar.org
Donna.davidson@bridgespan.org
415.627.4519




